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Interpersonal skills in a workenvironment. Throwgh professional supervision, stucents canadapt andadjust
heir skills to a higher standrdwhile making valuable employment contacts.
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l: Course Corequisites:
None

J: Course for which this Cours
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M:  Course Objectives / Learning Outcomes
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Q: Means of Assessment
Students will be evaluated on the basis of Mastery/No Credit Granted.

1. The student, workplace supervisor, and work-experience faculty member will participate in the evaluation
process.

2. The workplace supervisor will evaluate the student’s work, attendance, and attitude.

3. The work-experience faculty member will make at least one site visit and do an evaluation during the work
experience.

4. A minimum of 180 hours of field experience and satisfactory work production must be met to receive a
Mastery grade.

5. The work-experience faculty member will evaluate the student’s written final report.
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