PURPOSE

Acts of Sexual Violence and of Sexual Misconduct undermine and violate the rights, personal dignity
and integrity of individuals. This policy articulates the duty and commitment of Douglas College (the
College) to support students and other members of the College Community who are affected by
Sexual Violence or Sexual Misconduct; to create and make available programs and resources to
educate students and other members of its Community on the prevention of Sexual Violence and
Misconduct; and to provide a fair and effective process for responding to and investigating
allegations of Sexual Violence and Misconduct.

The College strongly encourages all members of the College Community to become knowledgeable
about Sexual Violence and Misconduct and about their rights and obligations under this policy.

SCOPE

This policy applies where an incident of Sexual Violence or Sexual Misconduct is alleged to have
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College Property:
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b. to promote learning and working conditions that seek to prevent or eliminate the
potential for incidents of Sexual Violence and Misconduct to occur on College Property
or between members of the College Community;

c. tosupport members of the College Community who are affected by Sexual Violence and
Misconduct by reducing barriers to Disclosure and to the filing of Complaints regarding
their experiences; responding to Disclosures and Complaints in a procedurally fair,
efficient and consistent manner; and providing academic, non-academic and other
supports as required,;

d. tocommunicate the support services and resources available to members of the College
Community who may be directly or indirectly affected by Sexual Violence and
Misconduct; and

e. toremedy situations where Sexual Violence and Misconduct has been found to have
occurred.

3. The College recognizes that while Sexual Violence and Misconduct can affect any member of
society, such experiences and their consequences may disproportionately affect individuals
who experience intersecting forms of systemic discrimination or barriers (e.g., on grounds of
any combination of
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b. timely information about available support services and resources;
c. information on the options available to them; and,

d. where a Complaint is filed, a clear explanation of the investigation and decision-making
process, and a procedurally fair and unbiased process, which includes but is not limited
to complying with collective agreement provisions where applicable and providing
regular updates on the status of the process.

6. The College reserves the right to initiate an investigation and/or to inform the relevant law
enforcement agency without the Consent of the person making the Disclosure or filing the
Complaint regarding an incident of Sexual Violence and Misconduct
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d. meeting separately with or requesting further information from any other individuals
who may have information relevant to the investigation;

e. inviting the Complainant and the Respondent to submit questions they believe should
be asked of the other party or of any witness, with the understanding that the decision
as to whether such questions will actually be asked of the other party or any witness is
entirely within the discretion of the Investigator; and

f. obtaining any other evidence that may be relevant to the investigation.
7. At the completion of the investigation, the Investigator will submit a written report to the
Director, SSRM. The report will normally include the following information:
a. asummary of the evidence considered,;
b. any assessment of credibility that is required to render a determination; and
c. the
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http://www.bclaws.ca/civix/document/id/complete/statreg/96052_01
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3. Whether or not the Investigator’s report determines that Sexual Violence or Sexual Misconduct
has occurred, or that this and/or any other College policy has otherwise been violated, if the
Director, SSRM believes that the Investigator’s report discloses other kinds of misconduct or
information that the College may need to act on under another College policy or process,

excluding matters pertaining to the consumption of alcohol or drugs, addressed in Policy
Statement 9 (above),
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2. To protect the integrity, fairness and effectiveness of investigations, and to ensure
compliance with BC’s Freedom of Information and Protection of Privacy Act, all participants
in an investigation must act in accordance with the requirements set out below.

3. Individuals, including the Complainant and the Respondent, who have obtained personal
information about an identifiable individual through the course of participating in an
investigation must not disclose this information to anyone except their own personal
advisors or representatives, or as required by law. However, this section does not prevent
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